
Amend standard option #41 in the “Manual of Disciplinary Guidelines with Model 
Disciplinary Order 

 
41.  Notice to Employees 
 
Current  
 
Respondent shall, upon or before the effective date of this Decision, post or 
circulate a notice which actually recites the offenses for which respondent has 
been disciplined and the terms and conditions of probation, to all employees 
involved in his/her practice. Within fifteen (15) days of the effective date of this 
Decision, respondent shall cause his/her employees to report to the BPM in 
writing, acknowledging the employees have read the Accusation and Decision in 
the case and understand respondent’s terms and conditions of probation. 
 
 
41. Notice to Employees  
 
Additions in underline 
Deletions in strikethrough 
 
Respondent shall, upon or before the effective date of this Decision, post or 
circulate a notice to all necessary employees which actually recites the offenses 
for which respondent’s has been disciplined and the terms and conditions of 
probation,  to all employees involved in his/her practice. Within fifteen (15) days 
of the effective date of this Decision, respondent shall cause his/her employees 
to report to the BPM Board and the probation monitor (probation officer) in 
writing, acknowledging they employees have read the notice Accusation and 
Decision in the case and understand respondent’s terms and conditions of 
probation. Necessary vs. unnecessary employees are to be determined by the 
assigned practice monitor or podiatric medical consultant and reported to the 
Board and the probation monitor. 
 


